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Uniting to Understand Racism                                                                                                                 Changing Attitudes, Changing Lives

REFLECTIVE JOURNAL

INSTRUCTIONS -
You are requested to keep a weekly journal of your experience from participating in the Dialogue on Race and Racism over the next six weeks.
Our principle objective is to assess the participant's reflection on their experience, processing the information and possible strengthening and/or change of attitude.

We search for the moment (s) of realization, "the AHA moment(s)."
1. Please review the first page of your course outline and the following Background page.

2. Complete front page of your Self Reflection ( page 3,) fold and place in your coded
    envelope.

3. Review the UUR's  Operating Definition of Racism, the Dialogue Ground Rules and
    the Program Content.

4. Write a brief paragraph, Part "A". on page 5, stating your expectations from
    participating in this dialogue on race and racism, include your code and date and
    place it in your envelope.
5. Complete part B of your dialogue reflection journal(page 6,) explaining your 

    experience from participating in the first session. Please keep your reflection journal
    on the session around 500 words, typed font 12, APA.
6. Complete your reflections on each of the following five sessions, your experience and 

    each session's impact on you, separately, on the page(s) designated for each dialogue

    session. Please provide a thoughtful, detailed and candid response to each question,

    individually.

7. Please include your code and date as well as the page number at the bottom of each 
    page.
Please keep a copy of your completed journal for you future review and reference.

Thank you very much for your participation and the very thoughtful and candid reflection
M.K. Zonoozy
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REFLECTIVE JOURNAL

BACKGROUND
Justice for all, or for Some?
Dear Scholars of Justice:

              Disparities of justice subjecting the minority people to differential treatment has been well documented by many task forces and commissions in the United States. Released in May of 2014, the final report of Oregon Supreme Court Task Force on Racial /Ethnic Issues in the Judicial System, presented eleven conclusions that, their nature and gravity, seriously dismayed many dedicated to equity, fairness and justice. The number 9 conclusion states: "In the criminal justice area, the evidence suggests that, as compared to the similarly situated non-minorities, minorities are more likely to be arrested, charged, incarcerated and are less likely to be released on bail, or put on probation." While a significant number of overt bias were identified through the two year-long comprehensive investigation, the task force found these disparities to be systematic and by in large reflecting the covert bias interwoven into the fabric of the society. 

             Now, 22 years later, a new comprehensive study in Portland, Oregon, investigating  Racial and Ethnic Disparities, "RED" concludes that "people of color are negatively impacted in greater numbers at every stage of the journey through the criminal justice system in Multnomah County," As an example, "the report found that black people are 320% more likely than whites to have their crimes accepted for prosecution, 500% more likely to spend time in jail, and 600% more likely to be sentenced to prison."Safety & Justice Challenge. Oregon, 2016.

             At the national level, the findings of numerous commissions, task forces and investigative agencies attest to even more dramatic results. The U.S. DOJ investigation exposes serious mistreatment of minorities and violations of their rights at all levels of judicial process  by Ferguson Justice apparatus and the Chicago police department.  Whether act of outright aggression or a manifestation of implicit bias, these disparities and atrocities, repeatedly, experienced by minorities are indicative of a serious systematic problem at all levels. 

             To correct this social problem and to protect the rights of all people, promising corrective measures have been recommended by various studies.  The ultimate solution, however, is to eradicate the legacy of centuries of discrimination in a society which racism predicated by white supremacy continues to exist. The tool to accomplish that goal is: education, and education and more education at all levels of the society.
In pursuit of Equal Access to Justice for All.., MKZ                                                                                                                                                                              
Self Evaluation 
Pre-dialogue on Race and Racism                                       
Equalizing Access to Justice
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  A)  Please take a few minutes of personal reflection before responding to each
        of the following questions (Place an "x" in front of each choice applies):
        1.  In the past, I have caught myself perceiving other people as inferior or less 
             worthy because of their social class, race or ethnicity:
              a) Never                                   b) sometimes                              c) often
        2.  If (b) or (c) happens........., that  makes me feel (please check as many it applies):

              a) Surprised                             b) guilty                                     c) ashamed

        3. If either (a) or (b) or (c) results......., I try to overcome that feeling doing  the
              following:
            (Please reflect as long as fully as you can)
           __________________________________________________________________

           __________________________________________________________________

            _________________________________________________________________

            _________________________________________________________________
B)   Please complete this front  page (page 3) before the beginning of the dialogue on
       Race & Racism fold and seal in the envelope provided with your code name written   

       on the envelope. At the end of the sixth and final dialogue session, the envelope will
       be returned to you to open and complete page 4 without looking at page 3. You will
       then compare your responses on page 4 to page 3, completed six weeks earlier.
      You will discover: Any changes...............?
"Change" begins from us...., the right steps for the common good.
In pursuit of Justice for All..., I shall be there with you!    M.K. Zonoozy 
                                                                          Code Name: ........................................
                                                                          Date: ................................................

Self Evaluation
Post-dialogue on Race and Racism
Equalizing Access to Justice 
UNST 421-Spr. 2017-PSU
   A) Now that our six-week dialogue on Race and Racism is completed,  please

        take a few minutes of deep personal reflection before responding to each

        of the following questions. Please do not look at page 3 until you have

        completed this page thoroughly (Place an "x" in front of each choice applies):
        1.  Recently, I have caught myself perceiving other people as inferior or less worthy
             because of their social class, race or ethnicity:

              a) Never                                   b) sometimes                              c) often

        2.  If (b) or (c) happens........., that  makes me feel (please check as many it applies):

              a) Surprised                            b) guilty                                     c) ashamed

        3. If either (a) or (b) or (c) results......., I try to overcome that feeling doing  the

              following:

           (Please reflect as long as fully as you can)

            __________________________________________________________________

           __________________________________________________________________

            _________________________________________________________________

            _________________________________________________________________
B. Complete this page before looking at page 3, you completed six weeks earlier. 

     Compare your responses, Page 4 to Page 3,  to evaluate the change, if any.
"Change" begins from us...., the right steps for the common good.
In pursuit of Justice for All..., I shall be there with you!      M.K. Zonoozy

                                                                                   Code Name: -----------------------------                                
                                                                           Date: ........................................                                                                                                                                                    
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UNITING TO UNDERSTAND RACISM, "UUR"

Changing Attitudes, Changing Lives

OUR MISSION IS:
To advance racial reconciliation and justice through 

honest dialogue and education

Dialogue  on Race and Racism - A six-week, 90 minute session/week, open and honest dialogue, discussing race and racism in a safe, nonjudgmental atmosphere of mutual respect for differences, agreeing to disagree, speaking freely from heart while having fun. 

Dear Equalizing Access to Justice Participant : We are about to begin, together, a journey of self reflection and discovery and enlightenment through the discussion of Race and the realities of Racism.
PRE-SESSION - Please complete and fold first side of Self Evaluation (Page 3,) along with your response to part A, this page, (page 5,) and place them in your coded envelope.
SESSION 1 - Please review the dialogue ground rules and the program content outline. 
A. Before beginning our first session, today, please write a brief paragraph stating your expectations from participating in this dialogue on race and racism:  

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
                                                                                    Code Name: ......................................
                                                                                    Date: ................................................
DIALOGUE ON RACE and RACISM
Reflection Journal

SESSION 1 - Review of the Ground Rules, Sharing reasons for being in the program and one personal experience with racism that has affected how we view ourselves and others and watching the video, "Eyes of the Storm", Jane Elliot's Blue Eye/Brown Eye Exercise.
UUR's Operating Definition Of Racism:

Racism is: Racial prejudice demonstrated by both people of color and white people, plus 

                  systematic, institutional power (which white people poses.) 
B. Reflect on your experience (your perceived impact) of the first session of the dialogue, April 19, 2017
Reflection, Discovery and Change
1. What ideas you had that were reinforced as a result of participation in this

     session?

2.  What new insights you gained as a result of your participation in this session?

3. What course(s) of action would you take to further your understanding about the 

    issues discussed in this session?

DIALOGUE ON RACE and RACISM

Reflection Journal

Session One - Week one, continued

DIALOGUE ON RACE and RACISM

Reflection Journal

Session Two - Week Two
SESSION 2 - In preparation for session 2 /week 2, you were assigned to read the following articles, make notes of your thoughts and questions, for discussion
1. Stages of Racial Identity Development -
a. Black Identity Development, and
b. Critical Issues in Latino, American Indian, and Asian American Identity Development

2. Race and the Schooling of Black Americans

SESSION ACTIVITIES :

Check-in -

Discussion - Discusse4d Black Racial Identity Development, all participated

Observed - Video, "A Girl Like Me ." Discussion followed, What, How and Why?
Reflection on Session Two Experience - Please reflect on your experience (your perceived impact) of week two dialogue session, April 26, 2017.
Reflection, Discovery and Change

1. What ideas you had about "Your Own Racial Identity" that were "Reinforced or

    Transformed" as a result of participation in this session and how does that make

     you feel?

2. What new insights you gained about "Racial Identity Development" as a result of
     your participation in this session?

3. What message (s) did you receive from watching the video, "A Girl Like Me"?

    How did you feel watching the little black children's reactions and responses? 

4. What course(s) of action would you take to further your understanding about the 

    issues discussed in this session?

DIALOGUE ON RACE and RACISM

Reflection Journal

Session Two- Week Two, continued

DIALOGUE ON RACE and RACISM

Reflection Journal

Session Three - Week Three

SESSION 3 - In preparation for session 3 /week 3, you were assigned to read the following articles, complete the suggested tasks and make notes of your thoughts and questions, for discussion during the upcoming dialogue session 3.
1.The Development of White Identity and Hidden Bias

2. McIintosh White Privilege

3. Explaining White Privilege To A Poor White Person (Intersectionality)

Tasks:

1. White Privilege worksheet -

     a) Complete one side of the "White privilege worksheet" on your own.

     b) Request someone, with different background from you, who would feel 

         comfortable with you, to complete the other side.

     c) Compare your total scores and identify possible reasons you feel would explain the

         difference.

 2.  "IAT" Implicit Association Test (https://im,plicit.harvatrd.edu/implicit)

      a) Read the explanation and take one of the "race" categories

      b) Reflect on the results and possible reasons for your score.
SESSION ACTIVITIES:

Check-in -

Discussion - White Privilege, Individual Worksheet Scores, explained and Implicit Bias

Reflection on Session Three Experience - Please reflect on your experience (perceived impact) of week three dialogue session. May 03, 2017. 

Please Note: You are not required to write lengthy responses to each question. Brief, yet thoughtful and candid responses expressing you "feelings" will be most appropriate.
Reflection, Discovery and Change
1. What ideas did you have about "White Privilege" before preparing for this

    session that were "Reinforced or Transformed" as a result of the reading and/or
    tasks completed?

2. How would you explain the difference  between your "White Privilege 

    Worksheet" score and your partner's score? How that does make you "feel?"
3. Did your "Race Implicit Bias" test result surprised you? How do you "feel" about
    that?

4. Did any part of the session 3 dialogue change your "feelings" about the reality

    and extent of  White Privilege ? Please explain how. 

5. Have you ever, "Experienced and/or Witnessed" White Privilege take place? How

    has that make you "feel?"  

6. How do you feel you would react if you notice White Privilege occurring in a
    future time? Will you take any step to interrupt it?
DIALOGUE ON RACE and RACISM

Reflection Journal

Session Three - Week Three, continued

DIALOGUE ON RACE and RACISM

Reflection Journal

Session four - Week Four
SESSION 4 - In preparation for session 4 /week 4, you were assigned to begin reading the assigned material for week 5. However, the upcoming session 5 will primarily focus on viewing a film and discussion.
SESSION 4 ACTIVITIES :

Check-in -

View "The Color of Fear", a highly powerful film covering a weekend-long gathering of 9 men of different racial/ethnic background engaged in a, sometimes highly emotional, yet honest, dialogue on "Power and Privilege" and "Race and Racism", unfolding their "Humanity and the Challenges" they experience.  
Reflection on Session 4 Experience - Please reflect on your experience (perceived impact) of week 4 dialogue session, May 10, 2017.  please keep your answers focused and brief.
Reflection, Discovery and Change
1. Which specific section of the film, you "feel," had the strongest impact on you?

    How did it make you feel?

2. What do you "feel"  Victor's dramatic emotional outburst (responding to David's

    comments) represented? Can you personally relate to that?
3. What new insights you "feel" you gained as a result of viewing and discussion of 

    The Color of Fear?

DIALOGUE ON RACE and RACISM

Reflection Journal

Session Four - Week Four, continued

DIALOGUE ON RACE and RACISM

Reflection Journal

Session Five - Week Five

SESSION 5 -  In preparation for session 5/week 5, you were assigned to read the following articles, make notes of your thoughts and questions for discussion.
1. Color Blind or Just Plain Blind?
2. Ten ways to make a person who is perceived to be different Lose Effectiveness in an 

    Organization.

SESSION ACTIVITES :

Check-in -

Continue discussion of "The Color of Fear"

Discuss "Color Blind or Just Plain Blind?" and "Ten ways"
Reflection on Session 5 Experience - Please reflect on your experience (perceived impact) of week 5 dialogue session, May 17, 2017.  please keep your answers focused and brief.

Reflection, Discovery and Change

1. What ideas you had that you feel were reinforced or transformed as a result of 

    participation in this session(including a continuation of discussion about the 
    Color of Fear?)
2. Recalling the discussion in the Color of Fear, Who do you "feel" is an American?
    (not based on legal status)Do you consider yourself an American, why or why not?
Please read the following sections of your reading:
Direct quote from the article " Color Blind or Just Plain Blind" authors, John Dovidio and Samuel Gaertner(see the Nonprofit Quarterly, Summer 2002) they discuss:
How racism has mutated (like virus)to partially hide itself from view - perhaps not from the view of those who experience its effect - but from those who practice what has come to be called aversive racism." And that is defined as: "the inherent contradiction that exists when the denial of personal prejudice co-exists with underlying unconscious negative feelings and beliefs." It is recognized that "Racism has evolved into different forms making it not only more difficult to recognize but also difficult to combat..., It must be addressed at multiple level of personal, organizational and societal." The authors suggest: " When a person of color brings up race as an issue in an interpersonal or organizational setting - Listen! If the person indicates he or she is offended, don't be defensive. Instead, try to understand the other person's perspective on the issue." Empathy is the key.
3. Recalling the color of fear, try to identify the factor (the breaking point) that finally facilitated David to understand Victor's position and began to relate to what was being expressed by others? THAT AHA MOMENT OF REALIZATION.
DIALOGUE ON RACE and RACISM

Reflection Journal

Session Five - Week Five, continued

DIALOGUE ON RACE and RACISM

Reflection Journal

Session Five - Week Five continued

DIALOGUE ON RACE and RACISM

Reflection Journal

Session Six - Week Six

SESSION 6 - Read "I CAN FIX IT" things you would do to combat racism.

SESSION ACTIVITIES:

1.View "Dealing with the funk"
2. Check-in

3.Discuss Action Ideas

4.Read your statement of expectation from participation in the dialogue, Page 5, pat B

5.Draft a letter to yourself regarding your thoughts about racism, including your specific
   commitment to action.

6. End of Dialogue

Final Reflection, Discovery and Change
1. Without looking at the first "Self Reflection" P. 3 you completed before the first 

    dialogue session, complete the second "Self Evaluation " P. 4. and then compare

    the results with your first.
      a) What changes do you observe........, and do they surprise you?

      b) What do you attribute these changes to?

2.  Please reflect, carefully, back through this Dialogue Journey of the past six
     weeks,

      a) What "AHA" moments do you particularly remember through your entire

           experience......., reading, Video's and discussions?

      b) Any particular session and/or event, you "feel" impacted you the most?

3.  What course(s) of action you would plan to further your understanding about 

     "Race and Racism?"

4.  What are you going to do to adjust (improve) your own individual attitude and
     behavior to become more conscious of the problem of racism.

5.  Do you Feel you are prepared to be an ally and interrupt when witnessing  

     someone experiencing discrimination? how?

5.  What are you going to do to combine your efforts to work with others to take 

     effective Societal Action to Change the Structural Forces to Eliminate Racism?

Thank you very much for your wonderful and thoughtful reflections.

"Change" begins from us..., the right steps for the common good. You are the Change.

 In Pursuit of Justice For All...., I shall be there with you!    M.K. Zonoozy
DIALOGUE ON RACE and RACISM
Reflection Journal

Session Six - Week Six, continued

DIALOGUE ON RACE and RACISM
Reflection Journal

Session Six - Week Six, continued
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